
 
 

नाम 

 

 

 
राष्ट्रीय ऩहचान संख्या 

          

 

वीजा संख्या के एस ए  
          

 

Address: 

Street  

ज़िऱा  

City  

 
Civil Status 

Contact Numbers 
Mobile           
Telephone           

Email  

 

Name: 
License no.           
Telephone           

 

 

STANDARD EMPLOYMENT CONTRACT FOR INDIAN 
DOMESTIC SERVIVE WORKERS (DSW) BOUND FOR 

THE KINGDOM OF SAUDI ARABIA 
UNDER ARTICLE 3(IV) OF AGREEMENT ON LABOUR 
COOPERATION ON DOMESTIC SERVICE WORKERS 

SIGNED BETWEEN INDIA AND KINGDOM OF 
SAUDIARABIA 

This employment contract is executed and entered 
into by and between: 

A.  Employer: 

 
lÅnh vjc jkt ds Hkkjrh; ?kjsyw lsok dk;ZdrkZ DSW ds     
fy, lkekU; edud jkst+xkj vuqca/ku% 

vuqPNsn 3(4) ds rgr Hkkjr rFkk lÅnh vjc n~okjk 

gLrk{kfjr ?kjsyw lsok dk;ZdrkZ DSW ds fy, Je le>kSrs 

ij vk/kkfjr% 

   यह रोजगार अनुबंध ननष्ट्ऩाददत दजज ककया जाता है  

A.     द्वारा और बीच में:   
क   ननयोक्ता : 

 

Name 
 
 
 

 

 
 

 

ऩता 
 मागज
 ज़िऱा 

 

 नागररक ज़थथनत 
संऩकज  नंबर 
मोबाइऱ 

फोन 

  ईमेऱ 

hereinafter called the Employer Represented in the 
Kingdom of Saudi Arabia by Saudi Recruiting 
Agency: 

hereinafter called the Employer Represented in the 
Kingdom of Saudi Arabia by Saudi Recruiting 
Agency: 

 

       नाम 

ऱाइसेंस. 

 
        सऩंकज  नबंर 
 
 

Address: 

street 

District 

City 
Contact No. 

E-mail: 

ऩता: 
मुहल्ऱा 

ज़िऱा 
शहर संऩकज  
नंबर bZ esy 

National ID Number 
          

Visa Number from KSA 
          



नाम  

ऩद  

भारतीय में ऩता: 

नागररक थथनत  

संऩकज  नंबर  

ऩासऩोर्ज संख्या.            

ननगजत का अथथान  

जारी करने की तारीख  

 

भारत में आयोज़जत बैंक खात ेका वववरण 

बैंक का नाम  
 

 

खाता संख्या  

ऩता: 

 

नाम:  

ऱाइसेंस 
संख्या:  

          

 

B.Domestic Worker:  

 

सी. घरेल ूकामगार:

 
 

 
 
 

 

 

herein after called DSW Represented in India by Indian 
Recruitment Agency if used by DSW: 

herein after called DSW Represented in India by Indian 
Recruitment Agency if used by DSW: 

 

 

Name  

Position  

Address in India: 

Civil Status  

Contact No.  

Passport No.            

Place of Issue  

Date of Issue  

next of kin  

Relationship  

Contact No.  

Address: 

ननकर्तम संबंधी  

संबंध  

संऩकज  नंबर  

ऩता: 

Details of Bank account held in India 

Name of 
Bank 

 

Account 
No. 

 

Address: 

Name: 

License no.           



 

 Address:   ऩता:  

 street  मागज    

 District  ज़िऱा   

 City  uxj  

 Contact No.  संऩकज  नंबर 
஋ண் . 

 

 E-mail: bZ esy एड्रसे: 
  The employer and the DSW hereby voluntarily bind 
themselves to the following terms and conditions: 
1. Site of Employment: ………………………………………  
In case of any change in the site of employment the 
Saudi recruitment agency shall inform the same to 
the Embassy of India. 

fu;ksDrk ,oa DSW LosPNk ls blds }kjk fuEufyf[kr 'krkZsa ij ,d nwljs 

ls tqM+s gksaxs % 

1- jkstxkj LFky % jkstxkj LFky esa fdlh Hkh izdkj ds cnyko 

dh lwpuk lÅnh fu;qfDr ,tsalh Hkkjrh; nwrkokl dks nsxhA  

2-  

2. Contract Duration: The contract shall be valid for 
a period of two years commencing from the date of 
arrival of the DSW in KSA. The monthly wages shall 
be calculated for payment from such date. 

2 vuqca/ku dh vof/k % vuqca/ku DSW ds lÅnh vjc esa ig¡pus dh 

frfFk ls ysdj nks lky rd ds fy, ekU; gksxkA ekfld osru ds 

Hkqxrku dk vk¡dyu blh frfFk ds vk/kkj ij gksxkA  

 

3. In accordance with the regulations prevailing in 
both countries, the DSW and the employer agree on 
a monthly salary of SR ………… .. 

3- nksuksa ns’kksa esa çpfyr fu;eksa ds vuqlkj DSW vkSj 

fu;ksDrk] ekfld osru SR--------------------- ij jkth gq, gSaA  

 

4. The employer shall help the DSW to open a bank 
account in  KSA subject to applicable  SAMA  rules. 
The wages shall be deposited regularly at the end of 
every month in the said account. The passbook or 
deposit slip or their equivalent shall be given to the 
DSW and remain in her/his custody. The employer 
shall help the DSW to remit her/his salary through 
proper banking channels. 

4- fu;ksDrk lkÅnh vjc esa izpfyr SAMA fu;eksa ds vk/kkj 

ij DSW dk cSad [kkrk [kqyokus esa enn djsxkA ekfld 

osru eghus ds vUr esa blh [kkrs esa tek fd;k tk,xkA 

ikl&cqd] tek iphZ ;k vU; dksbZ Hkh lacaf/kr nLrkost ;k 

iphZ DSW ds ikl gh j[kh tk,xhA fu;ksDrk DSW dks 

viuk osru mfpr cSad ek/;eksa ls Hkstus esa mudh enn 

djsxkA 

ஒப்஧டைக்கப்஧ை வேண்டும். முடைனா஦ 
ேங்கி தைங்கள் மூலநாக ஧ணினாளர் 
தன்னுடைன ஊதினத்டத அனுப்஧ 
஥ிறுே஦த்தார் ஧ணினாளருக்கு உதேினாக 
இருக்க  வேண்டும். 

 

5. DSW shall be provided with continuous rest of at 
least eight (8) hours per day. The working hours of 
the DSW shall be in accordance with the applicable 
local labor law. 

5- DSW dks izfrfnu de ls de 8 ?kaVs dk vkjke vo’; 

fn;k tk,xkA DSW ds izfrfnu dk;Z djus dh vof/k ¼?kaVs½ 

LFkkuh; Je dkuwu ds vk/kkj ij fu/kkZfjr dh tk,xhA 

 

6. DSW shall be entitled to one day rest per week. 6- DSW dks izfr lIrkg ,d fnu dk vodk’k vo’; fn;k tk,xkA 

 7. The employer shall pay for the transportation of 
the DSW from the point of origin in India to the site 
of employment and back to such point of origin in 
India upon expiry of the contract. He shall ensure 
that DSW is repatriated in time. 

7- DSW ds  Hkkjr ds ewy fuokl LFky ls dk;Z&LFky rd vkSj ,fDt+V 

dh fLFkfr esa okil ewy fuokl LFky rd dh ;k=k dk [kpZ fu;ksDrk 

dks nsuk gksxkA fu;ksDrk dks ;g Hkh lqfuf’pr djuk gksxk fd DSW 

Lons’k le; ls igq¡p tk,A 

 
8.  The  employer  shall  provide  DSW  suitable  and 
sanitary living quarters as well as adequate food. In 
case the DSW so desires the employer shall pay a 
mutually agreed amount in lieu of food. 

8- fu;ksDrk DSW dks mi;qDr o LoPN vkokl vkSj Ik;kZIr Hkkstu 

miyC/k djk,xkA vU;Fkk ;fn DSW pkgs rks fu;ksDrk mls Hkkstu ds 

cnys ,d fuf’pr /ku jkf’k Hkqxrku djsxkA  

 



 

9. For medical reasons, the DSW shall be allowed to 
rest and shall continue to receive her/his regular 
salary. The employer shall bear all expenses incurred 
in such medical treatment. 

9- LokLF; laca/kh dkj.kksa ls DSW dks losru vodk’k fn;k 

tk,xkA DSW ds mipkj dk [kpkZ Hkh fu;ksDrk dks ogu 

djuk iM+sxkA 

 

 

10. The DSW is entitled to: 
(i) paid vacation of 15 days at the end of one year of 
service. 
(ii) paid vacation leave of thirty (30) days on 
completion of two years of service with a round trip 
economy class ticket to India. Where the DSW had 
availed leave under sub clause(i) above this period 
of 30 days shall be reduced to 15 days. 

10- DSW  fuEufyf[kr dj gdnkj gksxk &  

i) gj o"kZ ds var esa 15 fnuksa dk losru vodk’kA 

ii) nks o"kks± dk dk;Zdky iwjk gksus ds ckn 30 fnuksa dk losru 

vodk’k vkSj Lons’k ¼Hkkjr½ vkus&tkus dk ,dksukWeh Dykl dk 

fVDVA 

   vxj DSW us 15 fnuksa dk lorsu vodk’k] mijksDr 

[k.M i) ds rgr ys pqdk gS rc ;g vodk’k ?kVdj 

15 fnuksa dk gh jg tk,xkA  

 

 

11.   In   case   of   death   during   employment,   the 
employer shall transport the mortal remains and 
personal belongings of DSW to her/his kin in India 
as soon as legally possible. In case the repatriation 
of remains is not possible, appropriate funeral may 
be arranged by employer after obtaining the 
approval of embassy of India. 
In such cases the employer shall within 15 days of 
the death of DSW pay to the next of kin or embassy 
of India: 
(i) all legal dues (ii) end of service benefit and (iii) 
applicable compensation in accordance with 
applicable regulations. 

11- ;fn dk;Z djus ds nkSjku DSW dh e`R;q gks tkrh gS rks fu;ksDrk] 

mldk ikfFkoZ 'kjhj o futh oLrq,¡ mlds lxs&lEcaf/k;ksa dks dkuwuh :Ik 

ls ;Fkk’kh/kz Hkkjr Hkstok,xkA ;fn ikfFkZo 'kjhj dks Lons’k Hkstuk laHko 

u gks rks] Hkkjrh; nwrkokl ls LohÑfr ysus ds ckn fu;ksDrk mldk 

mi;qDr rjhds ls vafre laLdkj djsxkA ,slh fLFkfr esa fu;ksDrk DSW 

dh e`R;q ds 15 fnukas ds Hkhrj mlds fudVe laca/kh vFkok Hkkjrh; 

nwrkokl dks fuEu Hkqxrku djsxk & 

(i) lHkh dkuwuh cdk;k A  

(ii) lsok fuo`fÙk HkÙkk A  

(iii) dkuwu ykxw lHkh mfpr eqvkot+sA 

 

 

12. (i) The parties to this contract shall endeavor to 
resolve dispute, if any, arising out of this contract 
amicably through the Ministry of labor. 
However if the same cannot be resolved as above, 
the contracting parties may refer the dispute to the 
appropriate Saudi authorities for conciliation and/or 
resolution. 
(ii) Both parties shall continue to fulfill their 
contractual obligations notwithstanding the fact 
that a dispute has arisen or that the process of 
conciliation has been initiated. 

12 (i) i) ;fn bl vuqca/ku ds laca/k esa dksbZ fookn gks rks nksuksa 

i{k Je ea=ky; }kjk eS=hiw.kZ rjhsds ls lqy>kus dh dksf’k’k djsaxsA 

mi;qZDr rjhds ls fookn u lqy>us dh fLFkfr esa nksuksa i{k lqyg vFkok 

lek/kku gsrq mfpr lÅnh vf/kdkjh ls laidZ dj ldrs gSaA  

 (ii) fookn lqy>kus dh izfØ;k pyrs jgus ds ckotwn nksuksa i{k lafonk;r 

nkf;Ro dks iwjk djrs jgsaxsA 

 

 

 
13. In case of unauthorized absence of the DSW 
from the site of employment, the employer shall 
inform the competent Saudi authority and the Saudi 
recruiting agency. Such agency shall be responsible 
for informing the aforementioned absence to 
embassy of India. 

 

13 DSW ds fu;qfDr LFky ls vukf/kÑr :Ik ls vuqifLFkr jgus dh fLFkfr 

esa fu;ksDrk lacaf/kr lÅnh vf/kdkjh vkSj lÅnh fu;qfDr ,tsalh dks 

lwfpr djsxk vkSj os ,tsafl;k¡ mi;qZDr vuqifLFkr dh lwpuk Hkkjrh; 

nwrkokl dks nasxhA  

 

 

 



 

 
However if the DSW has reported her/his willful 
absence from the site of employment to the 
competent Saudi authority and the embassy of 
India, the matter shall be referred to the competent 
authority for conciliation and or resolution as 
provided for in clause12 hereinabove. 

 

DSW ds fu;qfDr LFky ls tkucw>dj vuqifLFkr jgus dh lwpuk lacaf/kr 

lÅnh vf/kdkfj;ksa ,oa Hkkjrh; nwrkokl dks nsus ij Hkh bl ekeys dks 

lacaf/kr vf/kkfj;ksa ls lek/kku vFkok lqyg ds fy, mi;qZDr vuqPNsn&12 

ds rgr laidZ fd;k tk ldrk gSA  

 

 
14. Termination of Contract 
(i) The employer may terminate the contract by 
serving upon DSW a written notice. Such 
termination shall be effected only on the expiry of a 
period of 30 days from the date of service of the 
notice on DSW. The DSW shall be paid the wages for 
this period of 30 days. However if the termination is 
intended with immediate effect the notice shall 
state the same and shall be accompanied by wages 
of two months. 
In  such  case  the  employer  shall  also  pay  for  the 
expenses incurred on obtaining exit papers and air 
ticket to India to effect the departure. 

 
(ii) The employee may also terminate the contract 
by giving a written notice of 30 days to the employer 
and shall pay the employer an amount equivalent to 
one month wage before departure. However, if the 
employee terminates the contract with immediate 
effect, he/she shall pay an amount equivalent  to 
two months wage before departure. 

 
The employer on payment of the amount 
mentioned here in above shall immediately provide 
necessary papers to effect exit of DSW from Saudi 
Arabia. 

 

14 vuqca/ku dh lekfIr %  

(i) ;fn fu;ksDrk DSW dk vuqca/k lekIr djuk pkgs rks mls 

DSW dks fyf[kr lwpuk nsuh gksxh vkSj ;g lekfIr lwpuk 

nsus ds ,d eghus ckn gh ykxw gksxhA ;fn fu;ksDrk 

rRdky gh vuqca/ku lekIr djuk pkgs rks ,slh fLFkfr esa 

2 eghus ds osru ds Hkxrku ds lkFk dj ldrk gSA  

 ,lh fLFkfr esa fu;ksDrk dks DSW dks fudkl (Exit) 

dh lHkh dkxt+h dk;Zokgh rFkk Hkkjr ds fy, gokbZ fVDV 

dk [kpZ ogu djuk gksxkA 

(ii) fu;qDr Hkh fu;ksDrk dks ,d eghus dh iwoZ fyf[kr lqpuk 

nsdj vuqca/ku lekIr dj ldrk gS vkSj tkus ls igys 

fu;qDr mu rhl fnuksa ds osru ds cjkcj jd+e fu;ksDrk 

dks vnk djsxkA ;fn fu;qDr rRdky gh vuqca/ku lekIr 

djuk pkgs rc mls nks eghus ds osru ds cjkcj jd+e 

fu;ksDrk dks vnk djuh gksxhA 

    mi;qZDr Hkqxrku ds ckn fu;ksDrk dks fu;qDr ds lÅnh 

vjc ls fudkl gsrq lHkh mi;qZDr nLrkost miyC/k djkus 

gkasxsA  

 



 
15.General Provisions: 

 
a) The Saudi Recruitment Agency shall be 
responsible for informing the departure and arrival 
plan of the DSW in the Kingdom of Saudi Arabia to 
the  employer. 
b) The employer and her/his family members, and 
the DSW shall treat one another with respect and 
dignity. 
c) The DSW shall work solely for the employer  and 
his immediate household. 

 

15 lkekU; çko/kku % 
 

¼d½ DSW ds vkxeu ,oa izLFkku ls fu;ksDrk dks voxr djkus 

dh ftEesokjh lÅnh fu;qfDr ,tsalh dh gksxhA  

¼[k½ fu;ksDrk rFkk mlds ifjokj ds lnL; vkSj DSW ,d 

nwljs ds lkFk lEeku ,oa xfjekiw.kZ O;ogkj djsaxsA  

¼x½  fu;ksDrk DSW ds fu;fer osru esa fdlh çdkj dh 

dVkSrh ugha djsxkA DSW dks fdlh çdkj ds vfxze 

Hkqxrku dh fLFkfr esa lacaf/kr vf/kdkjh ds vkns’kkuqlkj 

mfpr jde dkVh tk ldrh gSA ,slh lHkh dVkSrh dk o.kZu 

DSW dh osrr iphZ ij djuk gksxkA  

 
 

 
d) The employer shall not deduct any amount from 
the regular salary of the DSW. However deductions 
may be made for the recovery of any advance 
payment made to DSW or on the orders of a 
competent authority. Such deductions must be 
reflected in the DSW’s pay slip. 
e) The employer shall pay the cost of the  DSW’s 
residence permit (iqama), exit/re-entry visa, and 
final exit visa, including the renewals and penalties 
resulting from delays. 
f) The passport and work permit (iqama) of the DSW 
shall remain in her/his possession. 
g) The DSW shall be allowed to freely communicate 
with her/his family and the Indian Embassy/ 
Consulate on her/his personal expenses. 
h) The employer shall explain to the members of 
her/his household the provisions of this contract 
and ensure that these are observed. 

 

¼?k½ DSW ds fuokl vuqefr i= ¼bd+kek½] çLFkku ,oa iqu% vkxeu 

(Exit-ReEntry)]oht+k vafre çLFkku ¼Qkbuy bfDt+V½] 

bdkek uohuhdj.k vFkok mlesa nsjh ds dkj.k yxs tqekZus vkfn dk 

Hkqxrku fu;ksDrk dks gh djuk gksxkA  

¼M+½   ikLiksVZ rFkk bdkek DSW ds ikl gh jgsxkA 

¼p½ DSW dks Lora=  :i ls vius ifjokj&tuksa ,oa Hkkjrh; 

nwrkokl vFkok dkWfUlysV ls vius [kpZ ij laidZ djus 

dh vktknh gksxhA 

¼N½ fu;ksDrk dks vius ifjokj ds lnL;ksa dks Hkh bl vuqca/ku 

ls voxr djkdj budk vuqikyu Hkh lqfuf’pr djuk 

gksxkA  

  

 

16.  Any  provision  of  this  Standard  Employment 
Contract may be altered, amended or substituted 
through the Saudi-Indian Joint Committee. 

16 bl ekud fu;qfDr vuqca/ku esa fldh Hkh çdkj dk ifjorZu vFkok 

la’kks/ku dk izko/kku lÅnh Hkkjrh; la;qDr dehfV }kjk gh r; 

gksxkA  

 

 

17. The DSW shall be repatriated at the employer’s 
expense in the event of war, civil disturbance  or 
major natural calamity, or in case the DSW suffers 
from serious illness or work injury medically proven 
to render her/him incapable of completing the 
contract. The DSW shall be paid the wages due till 
the date of departure from KSA. 

17 ;q) dh fLFkfr] lkekftd v’kkafr vFkok cM+h çkÑfrd vkink ;k 

DSW ds xaHkhj :Ik ls  chekj gksus ;k ?kk;y gksus ds dkj.k dk;Z 

vuqca/ku iqjk djus dh fLFkfr esa fu;ksDrk mls vius [kpsZ ij Lons’k 

Hkstsxk vkSj mlds izLFkku ds fnu rd dk lHkh cdk;k o osru dk 

Hkqxrku djsxkA  

 

 



18. If on the expiry of the contract, the DSW desires 
to return to India, the employer shall present the 
bank statement or pay slip of the DSW to Saudi 
Recruitment Agency. The employer and the DSW 
shall then sign a final settlement. Such bank 
statement or proof of settlement may be submitted 
as evidence in India and in the KSA. 

18 vuqca/ku dh lekfIr ij ;fn DSW Hkkjr ykSVuk pkgs rks 

fu;ksDrk dks DSW dh osru iphZ vFkok cSad fooj.k&i= 

dk C;ksjk lÅnh fu;qfDr ,tsalh dks nsuk gksxkA mlds ckn 

fu;ksDrk ,oa DSW vafre Hkqxrku&i= ij gLrk{kj djsxhA 

,sls nLrkost vafre lcwr ds :i esa Hkkjr ,oa lÅnh vjc 

esa tek djk, tk ldrs gSaA 

 

19. This contract may be renewed for a period of 
another two years with the mutual consent of the 
DSW and the employer. On such renewal the DSW 
shall be paid an additional sum equivalent to one 
month salary. A copy of the renewed contract shall 
be submitted to the Indian Embassy by the 
employer or Saudi Recruitment Agency. 

19 bl vuqca/ku dks nksuksa i{kksa dh vkilh jt+keUnh ls iqu% 

LFkkiu fd;k tk ldrk gSA ,sls iqu% LFkkiu ds le; DSW 

dks ,d eghus ds osru ds ckjkcj vfrfjDr jkf’k nh 

tk,xhA bl iqu% LFkkfir vuqca/ku dh ,d çfr Hkkjrh; 

nwrkokl esa fu;ksDrk vFkok lÅnh fu;qfDr ,tsalh }kjk tek 

djkbZ tk,xhA  

 

 
 
 
 
 
 

 

  
20. This employment contract will be the only valid 
contract. Any subsequent contract entered into 
between the employer and the employee in 
substitution of this contract shall not be valid. 

  

20 ;gh fu;qfDr vuqca/ku ,d ek= o/k ;k ekU; vuqca/ku 

gkxkA blds vfrfjDr fu;ksDrk ,oa fu;qDr ds chp gq, ckn 

ds fdlh vuqca/ku dks ekU;rk ugha nh tk,xhA 

  21. Notwithstanding any provision in the applicable 
regulations of Kingdom of Saudi Arabia related to 
the domestic service workers, the provisions of this 
contract shall remain effective. 

 
21 lÅnh vjc ds DSW lacaf/kr ykxw dkuwu ds izko/kku ds 

ckotwn bl vuqca/ku ds lHkh çko/kku Hkh çHkkodkjh jgsaxsA 

 

 22. The contract shall be written in Arabic and 
English languages, both languages being equally 
authentic. 

 
22 vuqca/ku vjch rFkk vaxzsth nksuksa Hkk"kkvksa esa fyf[k tk,xh 

vkSj nksuksa gh ekU; ;k oS/k gksaxsA  

 
  

हथताऺर  

  
 

 घरेऱ ूसेवा कायजकताज(DSW) 
  

 

भारतीय भती एजेंसी 

 

 

 सऊदी भती एजेंसी 

 

 

ननयोक्ता  

 

     

 
 
 


