STANDARD EMPLOYMENT CONTRACT FOR INDIAN
DOMESTIC SERVIVE WORKERS (DSW) BOUND FOR

THE KINGDOM OF SAUDI ARABIA

UNDER ARTICLE 3(IV) OF AGREEMENT ON LABOUR
COOPERATION ON DOMESTIC SERVICE WORKERS

SIGNED BETWEEN INDIA AND KINGDOM OF
SAUDIARABIA

&l IRF TS o ARA™ gl Jal hHhdl DSW &
M Hh-eh AR S

FT=oe 3(¥) & T8 ARA T FIHal 3T FA

BRI BXe], 9T Fadl DSW & g =/ Fwei
RESCIPIIEGH

This employment contract is executed and entered

Ig USHIR 3eIaer fAsurie ol foham Sirem &

into by and between: A. |garr 3R & A
A. Employer: &, fadrear:
Name ATH

National ID Number

Visa Number from KSA

I I I O N

Address:

Street

IS

City

Civil Status

Contact Numbers

Mobile

Telephone

Email

hereinafter called the Employer Represented in the
Kingdom of Saudi Arabia by Saudi Recruiting
Agency:

Name:

License no.

Telephone

Address:

street

District

City

Contact No

E-mail:

TSI ggared a&ar

N N N D I

AT TEAT FTHT

N N I I

hereinafter called the Employer Represented in the
Kingdom of Saudi Arabia by Saudi Recruiting
Agency:

oJ[H

Say.

gdr:

Hgoo

S

Ag¥ du&

TR et




B.Domestic Worker:

Name e

Position g

Address in India: HRAT H 9T
Civil Status AR T4
Contact No. ush A1
Passport No. qrHde JEAT
Place of Issue feta &1 3eue
Date of Issue SN A Al
next of kin Aecan datlr
Relationship g

Contact No. L Ry
Address: qd:

Details of Bank account held in India

IR & 3mAfea d @ &1 [axor

Name of d @1 A
Bank

Account grdr |§E&ar
No.

Address: qdr:

herein after called DSW Represented in India by Indian
Recruitment Agency if used by DSW:

herein after called DSW Represented in India by Indian
Recruitment Agency if used by DSW:

Name:

AlH :

License no.

[SIERSEe

TEAT:




Address:

qdr:
street AT
District EE
City BRIES
Contact No. R EEIGERS
E-mail: T A ww

The employer and the DSW hereby voluntarily bind
themselves to the following terms and conditions:

1. Site of Employment: ...........ccceovvvvveeieceieeeennen,

In case of any change in the site of employment the
Saudi recruitment agency shall inform the same to
the Embassy of India.

e @ DSW =T ¥ 38& g FFied o) I T gaY
q 93 B

0. AR & ; A & H frelt off gpe & weerq|

! A Hal Y T R garaE B e |

2. Contract Duration: The contract shall be valid for
a period of two years commencing from the date of
arrival of the DSW in KSA. The monthly wages shall
be calculated for payment from such date.

R FISET W AR : IASET DSW & GFal I H g i
ffr & I o1 9 9% & fow 9ew g wlRe 39T &
A H1 et @l [ & e o B |

3. In accordance with the regulations prevailing in
both countries, the DSW and the employer agree on
a monthly salary of SR ...............

3. AAl el H Oyl Ml % SHER DSW R

Friter, AT 907 SR X I U E |

4. The employer shall help the DSW to open a bank
account in KSA subject to applicable SAMA rules.
The wages shall be deposited regularly at the end of
every month in the said account. The passbook or
deposit slip or their equivalent shall be given to the
DSW and remain in her/his custody. The employer
shall help the DSW to remit her/his salary through
proper banking channels.

T |rar 3Ra H FEfold SAMA Ml & 3mER
T DSW I S @A G H HIG HAM | AHD
Jaq e & Iq H W G H oEr fhar e
G-, JHT TE AT I @l o Gefad awes a1
= DSW & U 8 @ Syt | e pswo@
JUAT 909 T dF HEE] § A9 H ITAd Aew
BT |

5. DSW shall be provided with continuous rest of at
least eight (8) hours per day. The working hours of
the DSW shall be in accordance with the applicable
local labor law.

K. DSW ol Ufife oA & HA ¢ °4C 1 AW I
feam ST | Dsw & uRifed R A @ sEfy ()
AT 2H FA & MER TR FaiRa & s |

6. DSW shall be entitled to one day rest per week.

%. DSW & Ui a<ile U o o1 3@enmer awy feur ST |

7. The employer shall pay for the transportation of
the DSW from the point of origin in India to the site
of employment and back to such point of origin in
India upon expiry of the contract. He shall ensure
that DSW is repatriated in time.

. DSW & 9RA & ¥ (™ & § FH-80 d& X e
Fr Rufa & amomr g o s & 9 g w7 " e
FT AT B | [T BT T8 o gifead s 8o R DSW
Tee THY ¥ g WY |

8. The employer shall provide DSW suitable and
sanitary living quarters as well as adequate food. In
case the DSW so desires the employer shall pay a
mutually agreed amount in lieu of food.

¢. T DSW &I IWgH 9 W= IEW AR Wi Ao
ISy WM | -l gfe DSW =18 1 Faerr 38 o &
Seel U FEd g R I |




9. For medical reasons, the DSW shall be allowed to

R, TR TN WU ¥ DSW I Taad faerar feur
rest and shall continue to receive her/his regular A o
salary. The employer shall bear all expenses incurred QT | DSW & IR &l @l ol fyafear 1 g
in such medical treatment. AT T
10. The DSW is entitled to: Ro. DSW frefifed Y soha anm -

(i) paid vacation of 15 days at the end of one year of
service.

(i) paid vacation leave of thirty (30) days on
completion of two years of service with a round trip
economy class ticket to India. Where the DSW had
availed leave under sub clause(i) above this period
of 30 days shall be reduced to 15 days.

i) BT ad & 3 H K AT 1 waaT e |

A Nl F FRES G A & SE 30 @Al FogAAT
AR IR T (ART) S BT THAMT FE B
fege |

3R DSW A 94 &A1 &1 gaaq rawm@r, IuR

qus i) & T8q of IRl 8 T g A gTHT

ou Tt =1 & w& S |

11. In case of death during employment, the
employer shall transport the mortal remains and
personal belongings of DSW to her/his kin in India
as soon as legally possible. In case the repatriation
of remains is not possible, appropriate funeral may
be arranged by employer after obtaining the
approval of embassy of India.

In such cases the employer shall within 15 days of
the death of DSW pay to the next of kin or embassy
of India:

(i) all legal dues (ii) end of service benefit and (iii)
applicable compensation in accordance with
applicable regulations.

?2. TR F FIA F G DSW H Fog &1 AR g Al e,
I M TR 7 e aeg 39d a-awstt 1 FA e
g gy wRd SoEre | Atk wifa iR @7 s a9 g9
T Bl I, AR A ¥ WA o 9 e e
U T § SAfoH gEhR wan | UEr Rufd § e DSW
PG & K el F AR IuH e A s@ar AR
T @l e g s -
(i)
(ii)
(i)

AT HAT TR |
qar frafey s |
A o w+ Ife g3 |

12. (i) The parties to this contract shall endeavor to
resolve dispute, if any, arising out of this contract
amicably through the Ministry of labor.

However if the same cannot be resolved as above,
the contracting parties may refer the dispute to the
appropriate Saudi authorities for conciliation and/or
resolution.

(ii)) Both parties shall continue to fulfill their
contractual obligations notwithstanding the fact
that a dispute has arisen or that the process of
conciliation has been initiated.

R (i) 72 IR <@ e & @y | % fGa 8 a1 A
TE AW WA gRT HANOl qdd § Yo R Hw |
S & § faare 7 gom @ Rl § A9 v gore s
AT 3 Shud whdl SfET § @9 Y T ¢ |

(i) fare e 1 gihar =eid @ F SrasE al us Hiaaed
TfeT T O F @

13. In case of unauthorized absence of the DSW
from the site of employment, the employer shall
inform the competent Saudi authority and the Saudi
recruiting agency. Such agency shall be responsible
for informing the aforementioned absence to
embassy of India.

8} DSW & Myfda woet § i &9 & Fuiad e i Rf
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However if the DSW has reported her/his willful
absence from the site of employment to the
competent Saudi authority and the embassy of
India, the matter shall be referred to the competent
authority for conciliation and or resolution as
provided for in clausel2 hereinabove.

DSW & Fgfdd T & SaEehy uRerd B 1 a1 dafdd
4! JAEHIA Td AT A b g GRS 3@ A @
sl sl & aE s gers @ g ST ATRE-¢R
& B §UF fhIT o bl ¥ |

14. Termination of Contract

(i) The employer may terminate the contract by
serving upon DSW a written notice. Such
termination shall be effected only on the expiry of a
period of 30 days from the date of service of the
notice on DSW. The DSW shall be paid the wages for
this period of 30 days. However if the termination is
intended with immediate effect the notice shall
state the same and shall be accompanied by wages
of two months.

In such case the employer shall also pay for the
expenses incurred on obtaining exit papers and air
ticket to India to effect the departure.

(ii) The employee may also terminate the contract
by giving a written notice of 30 days to the employer
and shall pay the employer an amount equivalent to
one month wage before departure. However, if the
employee terminates the contract with immediate
effect, he/she shall pay an amount equivalent to
two months wage before departure.

The employer on payment of the amount
mentioned here in above shall immediately provide
necessary papers to effect exit of DSW from Saudi
Arabia.

0¥ IS D AW ¢

(i) o MO DSW &1 sy FAG HAT 8 al 34
DSW &I ot FaT < 8t 3R g |t g
1 @ Th WElH 9@ & o] ert| gle e
qehl 81 SSET gHIG HAT 916 GEl Rafq #
R HEM & AdT B A & G H Ghdl © |
wE Rafq # e w1 Dsw B ™ (Exit)
Fr Tl FSt FRaAEr Jor aRd @ forg gard fewe
FT Gd g5 HAT BT |

(ii) FrgF «f Froear &1 o w6 ga o g
ST IS GG P FRAT & AR S H us
Frgga 37 &9 A1 & a9 & e @A e
S T HAN | e YR qoobred & SAgsigT A
FAT TR I 3T & T & Iaqd d TUE Th
e 1 s1a1 FeAT Bl |

STE g & 9 e @ e @ a3

RS ¥ Fom 3 @l ITE &S Uy
Bl |




15.General Provisions:

a) The Saudi Recruitment Agency shall be
responsible for informing the departure and arrival
plan of the DSW in the Kingdom of Saudi Arabia to
the employer.

b) The employer and her/his family members, and
the DSW shall treat one another with respect and
dignity.

c) The DSW shall work solely for the employer and
his immediate household.

K AT SEET -

(%) DSW & ST Td Yo § AT &l 3
F1 Freard @eal Frgfa oot 6t ent |

(@) FraE qar I9e TRaR & 96 X DSW UH
T & T A TF TRAT SEER S |

(m) FEear psw & ffa a9 H Ol geR
HEMI Al FOM| DSW & fhfl 5@R & 3w
graE B Rafld # FRE e & smeemIEr
3fd T FIET S TRl B | U g w1 ol
DSW & 3ad T I FHAT BT |

d) The employer shall not deduct any amount from
the regular salary of the DSW. However deductions
may be made for the recovery of any advance
payment made to DSW or on the orders of a
competent authority. Such deductions must be
reflected in the DSW’s pay slip.

e) The employer shall pay the cost of the DSW'’s
residence permit (igama), exit/re-entry visa, and
final exit visa, including the renewals and penalties
resulting from delays.

f) The passport and work permit (igama) of the DSW
shall remain in her/his possession.

g) The DSW shall be allowed to freely communicate
with her/his family and the Indian Embassy/
Consulate on her/his personal expenses.

h) The employer shall explain to the members of
her/his household the provisions of this contract
and ensure that these are observed.

() DSW & fram srAfy o (3bmr), Seur T A A

(Exit-ReEntry) aN 3fd S (Fgad 3fee),
SR FAATRT AT JEH I F FRO e JA 3R

A T @8 AT B |

qrEqTe el ST DSW & 919 &1 BT |

()

(F) DSW & T &Y H U GRAR-SA] L& AR
AT AT Hif-aeie § O @9 TR FID HA
T 3t gl |

(@) M= 1 3 uRaR & gewdl d Al 3@ AqegT
q AT HHT FAB1 A A GARET BT

BT |

16. Any provision of this Standard Employment
Contract may be altered, amended or substituted
through the Saudi-Indian Joint Committee.

%% T AFE g ergeeT # Ret o s @ aRada srr

o

AT T @A THal ARG GYFH| HANC

BT |

gRT B ¥

17. The DSW shall be repatriated at the employer’s
expense in the event of war, civil disturbance or
major natural calamity, or in case the DSW suffers
from serious illness or work injury medically proven
to render her/him incapable of completing the
contract. The DSW shall be paid the wages due till
the date of departure from KSA.

0 g dr Rufd, wwioeR swerfd s ST SEplde e a1
DSW & WX &7 & FWIX 81 7 I8 81 & HI HE
ST g FT A Rl F e S8 s @ e
TN X I AT & a7 dd @1 @il g/ 9 a9 &

AT A |




18. If on the expiry of the contract, the DSW desires
to return to India, the employer shall present the
bank statement or pay slip of the DSW to Saudi
Recruitment Agency. The employer and the DSW
shall then sign a final settlement. Such bank
statement or proof of settlement may be submitted
as evidence in India and in the KSA.

¢ IFITYA W GHING TR TG DSW WG ele T =8
forofedr 1 psw @ aqT o= srEr SF fEReum
1 S GHa! YT T B <A1 B0 | IS 1@
FOrRT T DSW SHfaH -2 IR BRI B4 |
U TS SkiH §9d & &9 H 9Rd W@ T34l IR
H SHT Y S Fh 8 |

19. This contract may be renewed for a period of
another two years with the mutual consent of the
DSW and the employer. On such renewal the DSW
shall be paid an additional sum equivalent to one
month salary. A copy of the renewed contract shall
be submitted to the Indian Embassy by the
employer or Saudi Recruitment Agency.

R W FISYA I QAT UEl W IO TOHRE d g
TTO fohgT ST "l & | UH Y ®ATYT b I DSW
H TH WM & dad & SER JdEd qfer &
ST | gH Y TiUd SeEd Sl Uk Wi HRdA™
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ENIEIC R IR DIE NI RE IS B RIEN

HIE ST |

TSl gIRT ST

20. This employment contract will be the only valid
contract. Any subsequent contract entered into
between the employer and the employee in
substitution of this contract shall not be valid.

Ro B! Fgfdd g T A ¥ A HY FISEA

o~

BT | g i Frarar ud e & o= gy ame
& [ohell SrIsig el WP el &l S |

21. Notwithstanding any provision in the applicable
regulations of Kingdom of Saudi Arabia related to
the domestic service workers, the provisions of this
contract shall remain effective.

Y HHal IS b DSW HRG AN HAA H Y@ b

S1aS[G 39 SSET & G TEUE Al FHERR L |

22. The contract shall be written in Arabic and
English languages, both languages being equally
authentic.

R IFAEYT IS qAr US AT A # e S
R QA1 € /g T7 99 B |

§EATeR

ERe] HaT FiehdT (DSW)

HRAT Tt

T3¢r Hdr Tordr




